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Abstract
The study aims to explore the Knowledge, Skills, Attitude, and Values (KSAV) theory and
practice in the organizational setting.

The research design utilizes the mixed method which focuses on both quantitative and
qualitative research design. Likewise, convenience sampling is utilized in the study. It is a
non-probability sampling method that is set according to the criteria set by the researcher.
The study comprised One Hundred Fifty (150) respondents only.

Results show that Knowledge, Skills, Attitude, and Values (KSAV) theory practice in an
organizational setting has a standard demand of knowledge mechanism and instrument of the
protection of individuals, show that knowledge need to understand and develop the main
historical development concept of human rights, show that skills must be assessed to the
standpoint of every person, show that attitude sets a behaviors, beliefs, and emotions toward
events, things, persons, or objects, and show that values develop the need of individuals to
motivate on protection and commitment of human dignity.
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Introduction

The knowledge, skills, attitude, and values (KSAV) play an
important role in any organizational setting. It provides
background and framework for individuals to realize the
nature and process they contribute in the organizational
setting of work and system. The details of the KSAV theory
and practice in the organizational setting is illustrated
below:

Flgure 1: The cycle of KSAV theory and practice In the organizational setting

Knowledge in the organizational setting is necessary. It is
defined as collective built knowledge for people or

individual experiences in the organizational setting
(Mallillin, 2024). It is a resource of knowledge collection
that can be consumed, shared, and supported in the
application of the organization function. It is the process of
knowledge creation and acts as a competitive advantage in
the heart of the organization (Serafimova, & Vasilev, 2024,
pp. 210-222). It creates a building block for the gaps, issues,
and problem solving. It is the technique for the competitive
advantage edge of the organizational setting process
(Mallillin, et al. n.d.). It is a creation of knowledge and
decision-making aspects in the various innovation progress
on exploration of innovation, and combination knowledge.
It is very crucial in knowledge creation because it assists
the organization to solve and understand the complex issues
for better innovation, drive progress, and formal decision.
Knowledge integrates literature in uplifting competency of
individuals in the organizational setting (Mallillin, 2023).
On the other hand, it examines the ethical leadership and
impact knowledge in the organization. It mediates capital
and shares moderate effect knowledge and leadership role
in the organizational setting practice and theory (Saputra, et
al. 2024). It provides an impact on ethical leadership and
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positive creation of knowledge. It offers insight for
employees in creating and sharing knowledge for the
influence of individual employees (Mallillin, et al. 2024). It
encourages dimension details to explore knowledge in the
workplace. It provides ethical manners to the organizational
leaders to emphasize proper strength and knowledge of the
goal in the theory and practice process setting (Goswami,
& Agrawal, 2023, pp. 584-612).

On the other hand, the skills in the organization setting are
necessary because it helps the theory and practice to
manage time energy skills in the physical workplace. It is
the ability to utilize the resources and time effectively and
efficiently (Susanto, et al. 2023, pp. 719-728).
Organizational skills can manage the ability to prioritize the
set goals, tasks, and development system achievement
process. It juggles a better organization for a multiple
responsibility to stay focused on the skills and deadline for
the task in handling them with complexity and efficiently
(Tran, 2023, pp. 309-323). Organizational skills boost and
build the priority, productivity, and structure of the right
task and right time. It is an antithesis for the skills in the
organization as to miscommunication, inefficiency, clutter,
and procrastination. The importance of organizational skills
focuses on decision making, teamwork, and
communication. It provides proper competency skills and
performance of the employees in any organizational setting
(Mallillin, & Mallillin, 2019). It highlights the business
setting innovation and acceptance of the organizational
skills and culture. It provides organizational skills and
driven traits that influence the individuals and innovation
performance (Duke, et al. 2023, pp. 486-498). This refers
to the leadership style and innovation that have an impact
in the associated management skills. It orients the policies
in the innovation system of the organization. It shows that
knowledge and skills manage in organizational culture and
innovation (Mallillin, 2017, pp. 58-74). It explores the
innovation and management skills in the organizational
setting system. It clarifies the contribution and innovation
of the organizational setting strategy process in the skills of
the management innovation outcome and impact (Pedraza-
Rodriguez, et al. 2023).

Nonetheless, the attitude of individuals in the organization
matters to maintain and organize a stable structure of a
meaningful world as part of the theory and practices in the
system and process (Cabrera, & Cabrera, 2023, pp. 1495-
1522). Attitude is an expression of an individual person in
favor or unfavored certain events, things, persons, or
places. Attitude supplies the standard references and frames
of the organizational setting that allows the process and
system to the fullest. It is a behavior that drives the attitude
of the individual person in the organizational setting
(Dehling, & Sunyaev, 2024, pp. 956-977). It measures the

attitude and changeable emotion for the person's behavior,
emotion and influences. It determines the factors and
attitude in the environment. Attitude increases and
energizes the enjoyment of life. Attitude represents the
action, feelings, and belief toward the idea of objects or
people in the organization. Attitude contributes to the
success of the organization. It provides a system and
attitude in the organizational practice and setting for a
transformation process of individuals (Mallillin, &
Caranguian, 2023, pp. 131-141). It is a shared knowledge
of attitude in the management system of the organization. It
develops and helps in the utilization of attitude and
resources to the organizational goals. It discusses the aims
of the theory and practice for attitude intention and
mechanism for employees, characteristics, and social
pressure (Hemsworth, et al. 2024). The attitude of the plan
behavior toward perceived social norm and attitude
knowledge provides a positive intention in the process of
organizational setting. Attitude in the organizational setting
brings employees to explore his belief in the organization
(Wu, et al. 2023, pp. 1889-1903).

Furthermore, the value in the organization provides guiding
principles for the individual contributors in the organization
direction and purpose. It helps in the management of the
organization interaction for both the employees and
customers. Values are the core belief in the organization
(Liu, et al. 2024). It provides direction and interaction of set
tone in the success of the organizational setting. It is the
value of individuality and unique characteristics which is
being appreciated and recognized in the ability and
perspective of an individual person in the organization
(Ehsanifar, et al. 2024, pp. 1-33). It sets individual
possession and experiences on talents and beliefs that
contribute to the diversity of the organizational setting. It
embraces innovation and creativity that fosters progress and
success (Mallillin, 2021). It allows one to express
individual personal values that leads to self-awareness and
greater interest and fulfillment. It illustrates goal orientation
and information of value and integration of employees in
the organization (Horwath, et al. 2023). It contributes to
social values in the organization that is associated with
positive impact and consequences to the fullest. It builds to
bridge the gap for the employees in the organizational
setting and level of phenomena. It shows an increased value
and engagement of employees to meditate on the job
satisfaction and value in the organization. It includes the
intention to quit, life satisfaction, and affective commitment
(Grubert, et al. 2023, pp. 20948-20966).

Statement of the Problem

1. What is the knowledge, skills, attitude, and values
(KSAV) theory practice in an organizational
setting among the respondents?
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2. How may the knowledge, skills, attitude, and (KSAV) theory and practice in an organizational setting
values (KSAV) become a theory and practice in an and integration (Matovi¢, & Ovesni, 2023, pp. 51-65).

i i i ?
organizational setting among the respondents? Subject of the Study

3. Is there a significant relationship on the
knowledge, skills, attitude, and values (KSAV)
theory practice in an organizational setting as
observed among the respondents?

The subjects of the study are the professional personnel and
leaders in both public and private entities from the Higher
Education Institutions (HEIs), Department of Education,
Technical Education and Skills Development Authority
Hypothesis (TESDA), government and private establishments. They
are chosen using the predefined criteria in the selection of
the respondents. The study comprised One Hundred Fifty
(150) respondents only (Feser, & Haak, 2023, pp. 287-320).

There is a significant relationship on the knowledge skills,
attitude, and values (KSAV) theory practice in an
organizational setting as observed among the respondents.

Research Design Sampling Techniques

Convenience sampling is utilized in the study. It is a non-
probability sampling method that is set according to the
criteria set by the researcher. It is a convenience sampling
that is suited for the participants in the study. Convenience
sampling draws back the main method process in the
general situation for the sampling size of the population. It
is an approach for intervention and treatment in the focus
of the sampling techniques effectively. The convenience
sampling is the subject that slightly approaches the
selection of the population size in the general scale. The
sampling technique is the approach used by the researcher
to save time and focus on the number target of the sample
population and number. It shows a better impact in the
selection of the sample size and population of the study
(Emerson, 2021, pp. 76-77).

The research design utilizes the mixed method which
focuses on both quantitative and qualitative research.
Quantitative design is used to measure the knowledge,
skills, attitude, and values (KSAV) theory practice in an
organizational setting among the respondents while
qualitative design is used to analyze how may the
knowledge, skills, attitude, and values (KSAV) become a
theory and practice in an organizational setting among the
respondents (Dehalwar, & Sharma, 2024, pp. 7-15). This is
used through Focus Group Discussion (FGD) among the
respondents. Mixed method research design provides an
interaction for both qualitative and quantitative
methodology process in analyzing the context and
integration for knowledge, skills, attitude, and value

Results
1. On the knowledge, skills, attitude, and values theory practice in an organizational setting among the respondents

Table 1. Knowledge, Skills, Attitude, and Values (KSAV) Theory Practice in An Organizational Setting Among the

Respondents
Indicators WM I R
1. There is a need to advocate skills and communication in both public and private | 3.97 A 8
places.

2. It refers to the set of behavior, beliefs, and emotion toward events, things, | 4.11 A | 35
persons, or objects.
3. There is a standard demand for knowledge mechanisms and instruments of the | 4.21 SA | 15
protection of individuals.
4. Reflect and constitute human rights and abuses. 4.00 A | 65
5. Empathizes the solidarity and responsibility of a sense of justice in their own | 3.54 A 14
individual action.
6. It influences the power and behavior on how people may affect and act in | 3.66 A 13
different situations.
7. Know how to deal with learning transformation and conflicts in a constructive | 4.07 A 5
manner.
8. Know and defend your rights to the fullest. 3.86 A | 95
9. It represents the desirable values which are necessary from every individual | 3.71 A 12
success in life.
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10. It is the basis of one's life in determining the various diversities to learn, grow | 4.21 SA | 15
and overcome challenges.

11. Develops the need of individuals to motivate on protection and commitment of | 3.38 | MA | 155
human dignity.

12. There is a need to understand and develop the main historical development | 3.79 A 11
concept of human rights.

13. Itis a result of the upbringing and experiences of an individual person. 411 A | 35

14. Knowledge means knowing to interact with other people. 338 | MA | 155

15. Individual rights must be assessed to the standpoint of every person. 3.86 A | 95

16. Itis a guiding principle of individual goals on their actions and deeds. 4.00 A | 65

Average Weighted Mean 3.61 A
Standard Deviation 0.278

Table 1 presents the weighted mean and corresponding
interpretation on Knowledge, Skills, Attitude, and Values
(KSAV) theory practice in an organizational setting among
the respondents.

It shows that rank 1 is shared by the two indicators which

“Develops the need of individuals to motivate on protection
and commitment of human dignity”, and “Knowledge
means knowing to interact with own rights with other
people”, with a weighted mean of 3.38 or Moderately Agree
which means KSAV among the respondents is Limited. The

overall average weighted mean is 3.61 (SD=0.278) or
Agree which shows that Knowledge, Skills, Attitude, and
Values (KSAV) theory practice in an organizational setting
is Observed among the respondents.

are “There is a standard demand of knowledge mechanism
and instruments of the protection of individuals”, and “It is
the basis of once lives in determining the various diversities
to learn, grow and overcome challenges”, with a weighted
mean of 4.21 or Strongly Agree which means that KSAV
among the respondents is Highly Observed. Rank 2 is also
shared by the two indicators which are “It refers to the set
of behavior, beliefs, and emotion toward events, things,
persons, or objects”, and “It is a result of upbringing and
experiences of individual person”, with a weighted mean of
4.11 or Agree which means that KSAV among the
respondents is Observed. Rank 3 is “Know how to deal with
learning transformation and conflicts in a constructive
manner”, with a weighted mean of 4.07 or Agree which
means KSAV among the respondents is Observed. The
least in rank is shared by the two indicators which are

2. On how the knowledge, skills, attitude, and values
may become a theory and practice in an
organizational setting among the respondents

Thematic analysis on how the knowledge, skills, attitude,
and values may become a theory and practice in an
organizational setting among the respondents. This is done
through Focus Group Discussion. Analysis is based on the
response of the respondents such as 5.00-4.20=Strongly
Agree, 4.19-3.40=Agree, 3.39-2.60=Moderately Agree,
2.59-1.80=Disagree, and 1.79-1:00=Strongly Disagree.
Text verbatim is provided for statistical analysis and
evaluation.

Table 2. Thematic Analysis and Core Ideas on KSAV Among the Respondents

Themes Response of the Core Ideas
Respondents
A. Knowledge e development concept of human rights
Agree e standard demand of knowledge mechanism
e Knowledge to interact own rights with other people
B. Skills Agree e advocate skills and communication
e  assess standpoint of every person
e constitute human rights and abuses
e transformation and conflicts
C. Attitude Agree e set of behavior, beliefs, and emotion
e result of upbringing and experiences
e power and behavior
e various diversities to learn, grow and overcome
challenges
D. Value Agree e commitment of human dignity
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solidarity and responsibility
action and deeds
individual success in life

A. Knowledge

Knowledge in the organizational setting builds collective
knowledge or individual collective experiences in the
organization among the employees. It is a knowledge and
collection of the resources that supports and applies the
consumed and shared function in the organization. It is
equated with professional intellect, tacit, and explicit
knowledge (Shi, 2023, pp. 175-204). The participants say
that:

“There is a standard demand for knowledge
mechanisms and instruments of the protection of
individuals”. T1, P108 & P33

“There is a need to understand and develop the main
historical development concept of human rights”.
T1,P99 & P 18

“Know and defend your own rights to the fullest”. T1,
P81, P23 & P 11

“Knowledge means knowing how to interact with other
people”. T1, P71 & P 25”

B. Skills

Organizational skills are necessary skills to
manage and assist such expectation, deliver results, stay on
top of the task in a timely manner. The skills include
collaboration for every project or task. It is a sharing of
ideas for the benefits of the organization. It is the ability to
manage the skills effectively. It sets goals, prioritizes tasks,
and develops the goals for improved system and process of
skills among individuals (Katayev, et al. 2023). The
participants say that:

“Individual rights must be assessed to the standpoint of
every person”. T2, P112 & P13

“There is a need to advocate skills and communication
in both public and private places”. 72, P103 & P16

“Know how to deal with learning transformation and
conflicts in a constructive manner”. T2, P94 &
P31

“Reflect and constitute human rights and abuses”. T2,
P85 & P41

C. Attitude

Attitude toward the organizational setting is
necessary among individuals. It is a feeling or a way of
something that can reflect on the behavior of every
individual. Attitude in the work area refers to the beliefs and
feelings concerning the work. It is the attitude of the
individual person that affects the workplace and feel in the
organization. It provides various aspects and feelings in the

work environment (Kammeyer-Mueller, et al. 2024, pp.
221-250). The participants say that:

“It refers to the set of behaviors, beliefs, and emotion
toward events, things, persons, or objects”. T3,
P123 & P16

“It influences the power and behavior on how people
may affect and act in different situations”. T3,
P109 & P10

“It is a result of the upbringing and experiences of an
individual person”. T3, P93 & P27

“It is the basis of one's life in determining the various
diversities to learn, grow, and overcome
challenges”. T3, P73 & P51

D. Values

The organizational values are principles and
fundamental beliefs to steer the operation of the
organization. It cultivates the culture and values of the
organization that dictates the conduct of interpersonal
interaction and sets tone within the organization,
employees, customers, and the owners. It sets a core values
and beliefs in the organization that acts as principles and
guidance in the organization. It provides direction and
interaction set for the employees, employers, and customers
(Tortorella, et al. 2024, pp. 1263-1277). The participants
say that:

“Develops the need of individuals to motivate protection
and commitment of human dignity”. T4, P117 &
P19

“Empathizes the solidarity and responsibility of a sense
of justice in their own individual action”. T4,
P103 & P24

“It is a guiding principle of individual goals on their
actions and deeds”. T3, P89, P13 & P4

“It represents the desirable values which are necessary
from every individual success in life”. T4, P73 &
P31
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3. On the significant relationship on the knowledge, skills, attitude, and values theory practice in an organizational

setting as observed among the respondents.

Table 3. Test of significant relationship on the knowledge, skills, attitude, and values theory practice in an

organizational setting as observed among the respondents

Test of Variables z computed value

Z critical value

Interpretation

KSAYV as observed by the
respondents

83.8552

+1.96 Significant

Two-tailed test at 0.05 level of significance

Table 3 presents the test of significant relationships on
knowledge, skills. attitude, and values theory practice in an
organizational setting as observed among the respondents.

It shows that when the variables are tested, it reveals that
the z computed value is higher than the z critical value of =
1.96 which means the result is significant. Therefore, it is
safe to say that there is a significant relationship on the
knowledge, skills, attitude, and values theory practice in an
organizational setting as observed among the respondents.

Discussion

It shows that Knowledge, Skills, Attitude, and Values
(KSAYV) theory practice in an organizational setting among
the respondents reveals that there is a standard demand of
knowledge mechanism and instruments of the protection of
individuals and the basis of once lives in determining the
various diversities to learn, grow, and overcome challenges.
It shows that knowledge has to do with the technological
advancement in a competitive organization to streamline
the strategies in the process operation in the organizational
setting. The knowledge provides insight in the strategic
tools, identification, resource utilization, and operational
structure needed for the performance and strength of the
organization (Fu, et al. 2022). In addition, knowledge
shows a set of behaviors, beliefs, and emotions toward
events, things, persons, or objects because of the upbringing
and experiences of an individual person. This has to do with
the emotion and feelings of the respondents-based
knowledge they possess in the organizational setting. It
focuses on the knowledge awareness and challenges
expectation in the organization that needs to be maintained
(Mallillin, Atendido, & Tecson, 2022, pp. 189-198). Also,
knowledge, skills, attitude, and values deal with learning
transformation and conflicts in a constructive manner. They
develop the need of individuals to motivate the protection
and commitment of human dignity and knowing to interact
with other people. It helps to develop readiness for
whatever circumstances and competency individuals in the
organizational setting practice (Mallillin, et al. 2020).

On the other hand, knowledge in the organizational setting
shows a standard demand mechanism and instruments of

the protection of individuals. It provides professional
development of employees in the organizational setting
because they have background and knowledge pertaining to
the process of their work to the fullest. It assesses their
performance and knowledge in the workplace and in the
organization system (Mallillin, 2023, pp. 12-28). There is
also a need to understand and develop the main historical
development concept of human rights. It addresses the
challenges of corporate social responsibility based on the
knowledge and standard process of the employees’ rights.
It navigates knowledge and responsibility management of
the organizational setting. Knowledge in the organizational
setting accommodates beyond responsibility. It emerges
with logical knowledge and dominates in the working area
to the fullest (Schuessler, Lohmeyer, & Ashwin, 2023, pp.
1071-1101). In addition, it shows how to know and defend
their rights to the fullest with interaction on the rights of the
individual person (Mallillin, & Paraiso, 2022).

Furthermore, skills in the organizational setting theory and
practice shows that individual rights must be assessed to the
standpoint of every person where there is a need to advocate
skills and communication in both public and private places.
It contributes to the skills, competency of every individual
in the organizational setting as part of the theory and
practice. It engages on the organizational planning, caring
inclusiveness, interpersonal and communication skills,
teamwork, collaboration, facilitation and engagement,
adaptability, flexibility, personal competency, and
instruction which are needed in the knowledge, skills,
attitude and values. It influences proper approach on
dynamic skills and behaviors to support personal
competency skills and development process (Mallillin, et
al. 2023). In addition, the skills in the organizational setting
theory and practice shows the knowledge on how to deal
with learning transformation and conflicts in a constructive
manner. It also reflects and constitutes human rights and
abuses. It integrates to examine the intervention on skills in
the theory practice particularly in the organizational setting
process. It implements individual performance, learning
activity skills, direct instruction skills, reflection skills, and
interest skills. It aims to identify various skills and
intervention on the theory practice in a certain
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organizational setting system. The skills explore the
qualities of individuals such as resourcefulness,
effectiveness, efficiency, honesty, creativity, adaptability,
enthusiasm, and talent scheme. It encourages open
communication to share knowledge and skills gauge in
understanding the contribution of knowledge, skills, values,
and attitudes (Mallillin, 2022, pp. 99-121).

Moreover, the attitude in the theory and practice of
organizational setting approach refers to the set of
behaviors, beliefs, and emotion toward events, things,
persons, or objects which influences power and behavior on
how people may affect and act in different situations. It
examines the set of behaviors and attitude on the features
and perception of individual beliefs, emotion on objects
pertains to knowledge of theory and practice process
program of the system in the organization. It predicts the
affective attitude and behavior intention analysis in the
organization to whatever setting and process would be. It
supports the reliability of the attitude in the organization
among individual resources and intention (Harrill, et al.
2023). In addition, attitude is the result of upbringing and
experiences of an individual person. It evaluates the
potential attitude of individual determinants and
development. It develops attitudes on solidarity,
dimensions and promotion of cognition attitude (Kircher, et
al. 2022, pp. 527-552). Hence, attitude in the theory
practice in the approach of organizational setting has the
basis of once lives in determining the various diversities to
learn, grow, and overcome challenges. It explores the
effectiveness and strategy in inculcating knowledge on
attitude among individuals in the organization. It is an
approach for individual achievement on attitude which is
necessary in the knowledge, skills, attitude and values as
part of the theory practice in the organizational setting
(Tashtoush, et al. 2022, pp. 41-57).

Finally, the values in the organizational setting theory and
practice shows to develop the need of individuals to
motivate on protection and commitment of human dignity.
It also empathizes the solidarity and responsibility of a
sense of justice in their own individual action. It is the
educational outcome that improves the diminishing flourish
of individual values in the organization which is necessary
in the sustainable development of individuals behind the
theory and practice. It is defined as explicit commitment
and consistency of values needed in the organization. It
recognizes human belief, equal value, inherent to human
power and learning (Lamberton, Wein, & Ghai, 2023). In
addition to the values in the organization, setting practice
and theory provides guiding principles of individual goals
on their actions and deeds. It also represents the desirable
values which are necessary from every individual success
in life. Values in the organization are prevalent in

competing the purpose of demands and prospective
commitment in goals, ideals, and values. It draws with
philosophy and development of strategies based on
upbringing of individuals and values in life. Values relate
to the empathetic and imaginative context of life. It
supports the collective desire for the value and theory
practice in the organizational setting and intention
(Rindova, & Martins, 2023).

Conclusions

It shows that Knowledge, Skills, Attitude, and Values
(KSAV) theory practice in an organizational setting has a
standard demand of knowledge mechanism and instrument
protection of individuals where the basis of once lives in
determining the various diversities to learn, grow, and
overcome challenges among the respondents.

Knowledge in the organizational setting shows the need to
understand and develop the main historical development
concept of human rights where knowledge means to
interact with rights of the people.

Skills show that individual rights must be assessed to the
standpoint of every person where it provides advocate skills
and communication in both public and private places and
reflection of human rights and conflicts in a constructive
manner.

Attitude shows a set of behaviors, beliefs, and emotions
toward events, things, persons, or objects where it
influences the power and behavior for people that may
affect and act in different situations because of the
upbringing and experiences of the individual person in the
organizational setting.

Values show the need of individuals to motivate on
protection and commitment of human dignity where it
empathizes the solidarity and responsibility of sense of
justice in their own individual action. This includes
desirable values which are necessary from every individual
success in life.

REFERENCES
1. Cabrera, D., & Cabrera, L. (2023). What is

systems thinking?. In Learning, design, and
technology: An international compendium of
theory, research, practice, and policy (pp. 1495-
1522). Cham: Springer International Publishing.

2. Dehalwar, K., & Sharma, S. N. (2024). Exploring
the Distinctions between Quantitative and
Qualitative  Research  Methods. Think India
Journal, 27(1), 7-15.

3. Dehling, T., & Sunyaev, A. (2024). A design
theory for transparency of information privacy

© UKR Journal of Education and Literature (UKRJEL). Published by UKR Publisher




10.

11.

12.

practices. Information Systems Research, 35(3),
956-977.

Duke, J., Igwe, V., Tapang, A., & Usang, O.
(2023). The innovation interface between
knowledge management and firm
performance. Knowledge Management Research
& Practice, 21(3), 486-498.

Ehsanifar, T., Mohammedi Elyasi, G., Hejazi, E.,
& Chitsaz, E. (2024). Strategies for Modifying
Entrepreneurial Ideation Beliefs: A Thematic
Systematic Review. Journal of Entrepreneurship
Development, 17(1), 1-33.

Emerson, R. W. (2021). Convenience sampling
revisited: Embracing its limitations through
thoughtful study design. Journal of Visual
Impairment & Blindness, 115(1), 76-77.

Feser, M. S., & Haak, I. (2023). Key features of
teacher identity: A systematic meta-review study
with special focus on teachers of science or
science-related  subjects. Studies in  Science
Education, 59(2), 287-320.

Fu, Q., Abdul Rahman, A. A., Jiang, H., Abbas, J.,
& Comite, U. (2022). Sustainable supply chain
and business performance: The impact of strategy,
network design, information systems, and
organizational structure. Sustainability, 14(3),
1080.

Goswami, A. K., & Agrawal, R. K. (2023). It’s a
knowledge centric world! Does ethical leadership
promote knowledge sharing and knowledge
creation? Psychological capital as mediator and
shared goals as moderator. Journal of Knowledge
Management, 27(3), 584-612.

Grubert, T., Steuber, J., & Meynhardt, T. (2023).
Engagement at a higher level: The effects of
public value on employee engagement, the
organization, and society. Current
Psychology, 42(24), 20948-20966.

Harrill, R., Zufiga-Collazos, A., Castillo-Palacio,
M., & Padilla-Delgado, L. M. (2023). An
Exploratory Attitude and Belief Analysis of
Ecotourists’ Destination Image Assessments and
Behavioral Intentions.

Hemsworth, D., Muterera, J., Khorakian, A., &
Garcia-Rivera, B. R. (2024). Exploring the Theory
of Employee Planned Behavior: Job Satisfaction
as a Key to Organizational

13.

14.

15.

16.

17.

18.

19.

20.

21.

Performance. Psychological
00332941241252784.

Horwath, E. A., Rouhani, N., DuBrow, S., &
Murty, V. P. (2023). Value restructures the
organization of free recall. Cognition, 231,
105315.

Reports,

Kammeyer-Mueller, J. D., Rubenstein, A. L., &
Barnes, T. S. (2024). The Role of Attitudes in
Work Behavior. Annual Review of Organizational
Psychology and Organizational Behavior, 11(1),
221-250.

Katayev, Y., Saduakas, G., Nurzhanova, S.,
Umirbekova, A., Ospankulov, Y., & Zokirova, S.
(2023).  Analysis of teachers' research
competencies, scientific process skills and the
level of using information and communication
technologies. International Journal of Education
in Mathematics, Science and Technology, 11(5),
1184-1203.

Kircher, R., Quirk, E., Brouillard, M., Ahooja, A.,
Ballinger, S., Polka, L., & Byers-Heinlein, K.
(2022). Quebec-based parents’ attitudes towards
childhood multilingualism: Evaluative
dimensions and potential predictors. Journal of
Language and Social Psychology, 41(5), 527-552.

Lamberton, C., Wein, T., & Ghai, S. (2023). From
What to How: Dignity, Human Rights, and the
Sustainable Development Goals. Human Rights,
and the Sustainable Development Goals (March 6,
2023).

Liu, Y., Zhang, F., Li, B., Liu, P., Liu, S., & Sun,
Q. (2024). Believing in the power of belief: a study
on the formation mechanism of innovative
behavior from the perspectives of intrinsic and
extrinsic spiritual inspiration. European Journal
of Innovation Management.

Mallillin, L. L. D. (2017). Human resource

management in selected higher education
institutions ~ (HEI):  Towards  enhancing
employees’ work. International Journal of

Advanced Research in Management and Social
Sciences, 6(1), 58-74.

Mallillin, L. L. D. (2024). MALLILLIN MODEL
THEORY OF LEARNING. European Journal of
Education Studies, 11(12).

Mallillin, L. L. D. Integrating Literacy Strategy in
Uplifting Competency of Students: A Guide for
Comprehensive Learning.

© UKR Journal of Education and Literature (UKRJEL). Published by UKR Publisher




22.

23.

24.

25.

26.

217.

28.

29.

30.

31.

Mallillin, L. L. D. (2023). Professional Faculty
Development  Formation  Through  Course
Refresher in Assessing and Facilitating Teaching
Learning. British Journal of Multidisciplinary and
Advanced Studies, 4(1), 12-28.

Mallillin, L. L. D. (2022). Teaching and learning
intervention in the educational setting: adapting
the teacher theory model. International Journal of
Educational Innovation and Research, 1(2), 99-
121.

Mallillin, L. L. D. (2021). Teacher theory and
adaptable model: an application to teaching
profession. European Journal of Education
Studies, 8(12).

Mallillin, L. L. D., Alob, C. J. A, Castillo, R. P.,
Celso, E. J., Minglana, M. J., & Sombilon, B. B.
(2023). INSTRUCTIONAL SKILLS AND
COMPETENCY  SKILLS THEORY IN
MODERN TEACHING. European Journal of
Education Studies, 10(9).

Mallillin, L. L. D., Atendido, G. C. L., & Tecson,
P.A. L. (2022). Mental and Emotional Well-Being
Awareness: Towards a Healthy Behaviour and
Expectation. Asian J. Soc. Sci. Leg. Stud, 4(5),
189-198.

Mallillin, L. L. D., Caday, A. T., & Canda, E. G.
Integration of Leadership in an Organizational
Context: A Perspective Tool for Management
System.

Mallillin, L. L. D., Caday, A. T., & Canda, E. G.
(2024). MANAGEMENT OF HUMAN
RESOURCE: AN INPUT TO EDUCATIONAL
LEADERSHIP AND MANAGEMENT
PRACTICES. European Journal of Education
Studies, 11(4).

Mallillin, L. L. D., & Caranguian, R. G. (2023).
Management of Educational System and Practice:
A Guide to Academic Transformation. British
Journal Arts and Humanities, 5(3), 131-141.

Mallillin, L. L. D., & Mallillin, J. B. (2019).
Competency skills and performance level of
faculties in the higher education institution
(HEI). European Journal of Education Studies.

Mallillin, L. L. D., Mendoza, L. C., Mallillin, J.
B., Felix, R. C., & Lipayon, I. C. (2020).
Implementation and readiness of online learning
pedagogy: a transition to COVID 19

32.

33.

34.

35.

36.

37.

38.

39.

40.

pandemic. European Journal of Open Education
and E-learning Studies, 5(2).

Mallillin, L. L. D., & Paraiso, L. O. C. (2022).
SUPPRESSED DISCIPLINARY ACTION FOR
FACULTIES IN THE ACADEMIC
PERFORMANCE OF STUDENTS. European
Journal of Education Studies, 9(12).

Matovi¢, N., & Ovesni, K. (2023). Interaction of
quantitative and qualitative methodology in mixed

methods research: integration and/or
combination. International Journal of Social
Research Methodology, 26(1), 51-65.

Pedraza-Rodriguez, J. A., Ruiz-Vélez, A,

Sanchez-Rodriguez, M. |., & Fernandez-Esquinas,
M. (2023). Management skills and organizational
culture as sources of innovation for firms in
peripheral regions. Technological Forecasting
and Social Change, 191, 122518.

Rindova, V. P., & Martins, L. L. (2023). Moral
imagination, the collective desirable, and strategic
purpose. Strategy Science.

Saputra, N., Putera, R. E., Zetra, A., Azwar,
Valentina, T. R., & Mulia, R. A. (2024). Capacity
building for organizational performance: a
systematic review, conceptual framework, and
future research directions. Cogent Business &
Management, 11(1), 2434966.

Schuessler, E. S., Lohmeyer, N., & Ashwin, S.
(2023). “We can’t compete on human rights:
Creating market-protected spaces to
institutionalize the emerging logic of responsible
management. Academy of Management
Journal, 66(4), 1071-1101.

Serafimova, V., & Vasilev, V. (2024). Digital
Culture As A Competitive Advantage In The
Sustainable Development Oof
Organizations. AGORA International Journal of
Economical Sciences, 18(1), 210-222.

Shi, Z. (2023). Explicit Knowledge, Tacit
Knowledge, and Education Reform.
In Transformation of Knowledge and Educational
Reform (pp. 175-204). Singapore: Springer Nature
Singapore.

Susanto, P. C., Sawitri, N. N., Ali, H., Suroso, S.,
& Sastrodiharjo, 1. (2023). Performance
Management As a Mediation of Variable of
Competence and Coaching Skills That Impacts
Organization Sustainability. Formosa Journal of
Multidisciplinary Research, 2(4), 719-728.

© UKR Journal of Education and Literature (UKRJEL). Published by UKR Publisher




41. Tashtoush, M. A., Wardat, Y., Aloufi, F., & Taani,
0. (2022). The effectiveness of teaching method
based on the components of concept-rich
instruction approach in students achievement on
linear algebra course and their attitudes towards
mathematics. Journal of Higher Education Theory
and Practice, 22(7), 41-57.

42. Tortorella, G. L., Prashar, A., Carim Junior, G.,
Mostafa, S., Barros, A., Lima, R. M., & Hines, P.
(2024). Organizational culture and Industry 4.0
design principles: an empirical study on their
relationship. Production Planning &
Control, 35(11), 1263-1277.

43. Tran, Q. H. N. (2023). Explore the relationship
between leadership  skills, organizational
citizenship behavior and organizational culture in
Vietnamese public organizations. Industrial and
Commercial Training, 55(3), 309-323.

44. Wu, Y., Hu, X., Wei, J., & Marinova, D. (2023).
The effects of attitudes toward knowledge sharing,
perceived social norms and job autonomy on
employees’ knowledge-sharing
intentions. Journal of Knowledge
Management, 27(7), 1889-1903.

© UKR Journal of Education and Literature (UKRJEL). Published by UKR Publisher




